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RESEARCH PROBLEM

Race relations training “ programs typically include ‘“message” film intended to
.influence the viewer’s racial attitudes. Can the persuasiveness of such film§ be increased

by showing the target audience the persuasive effects of the message on a “model”? The

research was designed tb provide a preliminary answér to that question. The work

involved the following tasks:

(1) The design of a format for the production of m&ssage films in which a
model exhibits the intended attitude change as a result of being exposed to
the message.

(2) The production of one such film, using a message of racial equality.

(3) A determination of the effectlveness of that film under field conditions.

DESIGN OF THE FILM FORMAT ' )

An experiinental format was designed. It involved the video recor'ding of what
appeared to be a white soldier’s spontaneous reactions to the film Black and White.
Uptight, occurring in the context of an Army project to evaluate various race relations
films. Actually, the recording was a staged production involving the use of a script and
professional actors. Two versions of the recording were made: In one the soldier’s

attitudes were affected by the film, in the other they were not. .
L
DATA-GATHERING METHOD v ‘

The subjects were 199 white soldiers, assigned at random to four groups. Group I
saw the model-changing version of the recording, Group II the model-not-changing
version, Group III a recording of the original version of Black and White. Uptight, and
Group IV did not see any film. GroupsI, II, and III responded to a questionnaire on
racial attitudes after viewing the recording. Group IV responded to the questionraire at
the same time. The questiennaire consisted of 46 statements with which the subjects
could either agree or dlsagree A

RESULTS - \

The questionnaires were scored by counting the number of responses interpreted as
reflecting & “more egalitarian ,(i.e., less prejudiced) attitude. Comparison of the mean
. scores for the four groups showed that: Group I (model-changing film) did not have higher,
scores than Group III (film only). However, both groups had significantly higher scores
than GroupsIl and IV: Thus, the presence of the changing model did not add. to the
positive effect of the original film, while the presence of the non-changing model nulhﬁed
the effect of the original film. . : “




- ' " PREFACE .o
¢ L

. \The research described in this report was concerned with the process of vicarious
attitude change and its potential application to the* production of “masage” films,
particularly films intended for use in military race relations trammg programs.

- " This work was conducted for the Department: of the Army under Basic Research
Project BR-20, and was performed by HumRRO Division Nq. 7 (Social Science), now part
of the Eastern Division, in Alexandria, Virginia. Dr. Arthur J. Hoehn was the Director of

, , the Division during the plannmg and pilot research phases He .was succeeded by
! Dr. Robert G. Smith. Dr. J. Daniel Lyons is the present Director of-the Eastern Division.
) Dr. Alfred J. Kraemer was the project leader. :
Data collection fofjthe pilot study was made pos51ble through the cooperatlon of
Mount Vemon High School in Fairfax County, Virginia, and Ms. Dorothy S.Duncan,
Farfax County Public Schools. Final data collection, involving nearly 200 soldiers at Fort
Belvoir, Virginia, was made possible through the cooperation: of Major Henry A.
Raymond, Race Relations Officer for that post.
This pro;ect was performed under Army Contract DAHC19-73-C-0004. Army Basxc
Research is performed under Army Project 2Q061102B74B The work* was conducted
under the sponsorship of the U.S. Army Research Institute for the Behavioral and Social
»  Sciences, with Dr. J.A. Thomas serving as the technical monitor.
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. . g Meredith P. Crawford
| ) President- ‘ '
* Human Resources Research Organization
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BACKGROUND

e

The use of motion pictures with a “message” has become almost routine in training
programs in which attitude change on the part of the learner is an explicit goal. It is not
surprising, thé’refore, that films or video recordings are used regular}y in the military’s
instruction in’ race relations. The research described in this report examines a neglected
aspect of dttitude change methodology which may be related to the persuasiveness of

such films. ]
In recent years a considerable amount of psychological research has been %‘/oted to

the study of how people’s behavxor is changed as a result of their observation of the

behavior of a:“model.”

-

.. virtually all learning phenomena resulting from direct experiences can occur

on a_vicarious basis through observation of other persons’ behavior and jf§ .
consequences for them. Thus, for example, one can acquire intricate response
¥ patterns merely by obsemng the performances of appropriate models; emotional
¥ .responses can be condmoned observationally by witnessing the affective reactions
of others \mdergomg painful or pleasurable experiences; fearful and avoidant
behavior can be edtinguished vicariously through observation of modeled .
.approach behavior toward feared objects without any adverse consequences
accruing to the performer; inhibitions can be induced by witnessing the behavior
of others punished; and, finaily, the expression of wellllearned responses can be
enhanced and socially regulated through the actions of influential models.
Modeling procedures are, therefore, ideally suited for effecting diverse outcomes
including elimination of behavioral deficits, reduction of excessive fears and
inhibitions, {ransmission of self-regulatmg systems and social facﬂltatlon of

behavioral pattems on a group-wide scale.!

If the vicarious experience resulting from the observation of a change in a model’s
behawvior “can produce a similar behavioral change in the observer, an analogous vicarious
process may be hypothesized with respegt to attitude change: ‘The witnessing of an
attitude change in a model may result in a similar attitude change in the observer.

Creators of television advertisements have long assumed that thxs kind of vicarious
process does occur, The classic example is the home product commercxa] in which the
message consists of a sales pitch and a demonstration, with a “housewife”’ (played by an
actress) who at first exhibits a skeptical attitude toward the product. However, as a result
of her éxposure to the message, her attitude toward the produdt is changed, she now says
good thmgs about the product and promises to use it. The creators of this type of
commercial undoubtedly assume that the persuasiveness of the ma;sage is increased by
having the farget audience witness its effect on a model.

The project involved the following tasks:

.(1) The design of a format for the production of message films in which a
model exhlblts the intended attltude change as a result of being exposed to
- the message -

! Albert Bandura. Principles of Behavior Modification, Holt, Rinehart and Winston, New York,
1969, p. 118, Quoted by permission,

%The term “film” will be used to refer to audio-visual material that may have been filmed or
videotaped, and that may be shown either by film projection or television. .

”
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the model-changing group approached statistical significance i in the hypothes1zed dlrectxon
for female students only.

This format seemeq to succeed in creating the impression that the show was real and
the conversation spontaneous.' However, because of the necessity to hayve the jdentical
message in all three versions, there was relatively little give-and-tdke bélween the
_physician and the sophomore, and most of what they would have said directly “to each
“other in a real show was said in response to questions by the host. As a result the show
did not have the liveliness and emotional involvement, that would normally be expected
with a controversial topic in thls type of show. For this reason further development of
thls format for use with a message dealing with race relations was, abandoned i*favor of
a format that (ould employ an exxstlng filim as the message. .

The “Evaluation of a- Fllm" Format ) '

-

Thls format mvolved the selection of an exrsting ﬂlm contammg the desired message,
"and the use of th#®Film in the production of a new film which would purport to show

‘ an evaluation of the first film, by a critic (the modél.) Thls format was used i in the mam

phase of the. present research. ‘

For the production of the new ﬁlm (ise., for the purposes of selecting the ‘message
film, scriptwriting, and selectlng and dijrecting the actor for the role.of the model),
several factors were assumed ‘to affect the attxtude change in the, target audience. The
factors were: M

(1) The degree of similarity between the model and the viewers. It - was
assumed that the more the model boked and talked so as to appear to the audience to
be “one of them,” and the more similar the model’s initial racial attitudes were to those
of the audience, the more likely it would be that the model’s. attitude change would

* intermediate petsuasiveness.? |

. (3) The degree of attitude change in the model. It was assumed that there is a
curvilinear relationship between the degree, of attitude change in the model (as comgared
to that of the-audiénce) and the influence of the model’s attitude change. If the attitude
change in the model. were not greater than that which"the message itself would produce
in the viewer, or if the former were consrderably greater than the latter, the model's
attitude change would have less influence than if it were of some intermediate degree

. Several standard referénce wirks on research onr attitude ‘change were searched,?
was Psychological Abstracts for the years 1960-1973. There was no indication of any
of using a model’s attitude change for the purpose

~
.

i
“ There appeared to he unammous surprise among the subjects when they were told, after the data

had been collected, that the show had been staged. !
2 Given the well-known dif; culty of changing racial attltudes by any qulck and practical method,

-
there was obviously no conoe.'rn over the possibility of selecting a message film wnth too high a degree of

persuxsnveness . .
"3 For example: !

C.A. Kjesler, B. E. Collins, and N. Miller. Amtude Change, Wlley, New YorK, 1969.

W.J. McGuire. “The Nature qf Attitudes and Attitude Change,” in G. Lindzey and E. Aronson
(Eds ), THe Handbook of Socig) Psychology (2nd ed.) vol. 3, Addison-Wesley, Reading, Mass., 1969,

pPp. 136-314.
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of inc°rea§ing the persuasiveness of a message. For this reason no supsorting evidence can
be cited for the above assumptions. \ ' SR .

~ There was, of course, no precise way in which these assumptions could be' translated .-
into specifi¢_protedures for (a) selecting the message film, (b) determining the conten of
the script, and (c) selecting and directing the actor for the role of the model. Neverthe- *
less, each of these steps in the production” was influenced by the assumptions which . -
provided the conceptual framework for the decisions that had to be made.* ! .

«

PRODUCTION OF THE EXPERIMENTAL FILM

*

Two versions Pf the.experimental film had to be produced. In each the audience -
. would be shown what appeared to be a filming of an evaluation of a race relations film '
(the message) by a|white soldier (the mode]). The evaluation would be in the form of"
comments. made to a~white WAC (Women’s Army Corps) interviewer who was conducting
the evaluation and would remain neitral. She would elicit comments during periodic
.stops in.the viewing of the film. ' : .
About a dozen films concemed with race relations were examined for their suita-
bility as the message. The film to be selected had to (a) have anr appropriate content for -
the intended,audience (volunteer soldiers With less than .one year of service), (b) have a’
relatively high degree of persuasiveness compared to the other available films, and (c) be
structured so that several interruptions (to insert the model’s rea{:tions) would not greatly
diminish its effectiveness. . U « - ,
The+ film Black dnd White:  Uptight . was selected.' A synopsis is given ,inl.
Appendix A. The 35-minute film was reproduced on videotape to facilitate the editing of
the experimental film. During the .reproduction three passages totaling less thah five
. minutes in duration were omitted hecause of poor acting, casting, or direction.
A script was written for the production of the film, which was entitled Evaluation
of Race Relations Film. The beginning of the script had to set the stage-for'the audience
in a way that would (a) make the film-wi hin-a-film format plausible as a real event, and
(b) portray the model as initially having racial attitudes similar to those the majority of
the target audience was assumed to have. The first section of the script,-showing how
plausibility was achieved,.is reproduced below. The model’s initial attitude is shown in
this.section and during the first three interruptions of the original filn. {see KpPendix B). ©

* “
YA

r

N ‘ .
‘ Initial Segment of Script for ' L e
.«  Experimental Film _ . -

~

THE PLAGE: An Army post TV studio - - \ g
' ‘7 ¥ -
" THE TIME: Todsy . - , T
o . v e

. THE CHARACTERS: An Army soldier, Pfc. Jolm Kelsey (“viewsr”), who has

been tolg/!o rézort to the studio to participate i the evaluation of an
Army race relalions filrh. -
A WAC, Sergeant Patterson (“interviewer”), who works at the studio.
iy ’ Y '
'Black and White. Uptight was produced by Max Miller, Avanti Films, and released in 1969, It is
distnnbuted by BFA Educatiunal Media, Santa Monica, Calif. Permission to riproduce the film on videotape
was obtained from the distributor. ' ’ '
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. ‘ b . .
N ‘ & R . '& ) v
‘., ' e . (The sceéne beglns wnh'the vnewer aIready se# The mtervuewer enters ) bR e .
. " INTERVIEWER; Good momning. g \ )
S VIEWER, L _ | % . oo :
. a . T N ‘
g, : INTERVIEWER You're John Kelsey, » )‘ .o f ,
‘ o i . '
S e vn&wen nght . : ' o
b Id " * '
14 . " : - -
L o d INTERVIEWER: I‘m_Sergeant Patterson | j sits dewn) | guess you know { Oy
A S why you've been asked to come h ?,;xo the studio, i . /!
. : . 3 o - i -
VIEWER Ykeah, I'm supposed to see a fllm. : oo " . .
" t ) *
) T e INTERVIEWER Thats right.” We re going to show it to you on this TV set
. .. nght here. {She’ ponnts to a TV set in front of them,) We're evalua- .
- . ® " ting several ftlms on race relations for, the Department’ of the Army, ) “
. The one we're Iookung at tolay was made five years ago. So it's a ’
’ . little dated. We've selected"a group’ of soldiers—like yourself—to take
N I - - a look at ‘each one apd give us their reactlons By doing this we can ‘
. find out whieh is the best one, - _: - r ’
. - b3 - - H .
: ~+VIEWER: And what are you going to do with it? , ) : ° |
* . .- - ) ' ’ " |
., INTERVIEWER: We will recommend that the film that gets thé best ratings : !
vt " " beused in the Army’s face relations training program. & .
g - - 5 . .
. . ., . . S, -
v .- . VIEWER: | don‘t think it'll work?

: . INTERVIEWER: You.doi't think what will work? * - , )

’ ' VIEWER- Cha.nging pedple's-'mi’nd about race by showing them afilm, - T . .
. % . ' . ‘
.- IN\ER\LIE-WER You don t think so? <. .. Y C
- x, N » . |
) ‘ VFEWER No..It won't have any éffect on them . < B ’ i
~ t, . A .
‘ a : - ~ : : .
. . INTERVIEWER: Why do‘you say that? : . U _ |
4 . ) * . * . L. . p ‘
VIEWER:., R4t _of people have pretty strong Teelmgs about that,syou know. : - o |
) - . And o oklng at a movie isn't gomg to make any difference) Besides . *'5 by - |
. o some people don‘t even wént to see this kind ofefulm I've seen some . | .
- . . ,guys just go to sleep on it , . e .
- . 4 > |
INTERVIEWER Well, we don’t expect that it"ll change anybody’s mind, But e . .
o maybe it will at least‘ get them to think about their racial attitudes, ’ )
* . : * . - . .
~ g - VIEWER: | know the films {'ve seen haven t had any effect on me, ctually, .

1 don't sge how the$® could have, anyway.

[ . ¥ INTERVIEWER; What‘do you mean? - o - .
. LY P R A 3 -




VIEWER: Well, I'dop‘t think-1’m any more prejudiced than anybody else.

Fp—

. - INTERVIEWER: So you get.along alfright? = .

’ o - VIEWER: | don’t have, anything égz;inst blacks, as long as they don’t cause

‘ - any trouble, We had quite a few of them in the high school | went
. to. We got along a". nght “

© . -

" INTERVIEWE ut'now, in the service? -~ * . (

“"VIEWER: No

INTERVIEWER: Everything’s OK?' : : _
Q [} 1 -
: . VIEWER: Every now arid then, things get kinda tense, but that's not because \
<y of prejudice: There are always a few troublemakers, you know. And,
people resent it when the blacks want special treatment. | guess | do
- too. .
« INTERVIEWER: It looks like they're ready in the control roaﬁ‘. Now, we're
. . - not going to show you the whole film all at onca. We would like to
’ . =« - get your evaluation for different parts of it. So we’ll show you just a v
3 -+ few minutes at a time, and then stop it and get your evaluation for '
 that part, OK? ‘

- . Cy

VIEWER:: OK. ' .

’ ' ) lNTERVlEWER:ﬁ (To control room operator) We're ready. You can start it

E now. v . ; -

(They turn toward the TV st in front of them to watch th; beginning of
. Black and White: Upﬂght ) -

»

*

. ﬂ expenmental film contmues by Qﬁowmg the begmnmg of Black and thte
Uptight. The film is interrupted nine-times to show ‘the reactions of the model at
successive ‘stages of the message. During the first three interruptions the reactions are the
same in both versions of the experimental film. It is only during the fourth interruption
. that some change in attitude becomes apparent in the model-changing version. The script

. for these reactions is in Appendix B.

P The roles of the’seldier and of the WAC were played by achs who had been
selected because their physical appearance and voice seemed well suited for their roles.
They were coached to give a non-theatrical performance designed to create the illusion

. - that their encounter was real.

'\ Both versions of the expenmental film, as well as the ongmal film, were recorded in
. color on videotape. .ﬁ .
‘ v - v o . “ . . . , - N _
v : DATA @ATHERING METHOD
" o : I ' .
Subjects *o ' :

u The subjects were 199 whlte male soldxers who had joined the Army as volunteers ,
and were stationed at Fort Belvoir, Virginia, in. March 1974. They were in the Advanced




qumdual Trauung program .of the €orps of Engineers and had beep in the Army about
‘six months. They htd not yet attended the military’s mandatory tfnree-day race rela- .
tions seminat. . .

Experimental Design - . . ’ !

The design was a posttest-only design. Kiesler, et al,! notmg that the term “attitude
change” is often mistakenly reserved for,the prebest—postt%t deslgn, point out the’
appropriateness of the posttest-only design. Triandis®> recommends the posttest-only
design when random assignment of subjects is possible.

The sybjects. were randomly asmgned %o four groups.’ Grqupl saw the model”
changing version| of the experimental film, Group.Il the model-not-changmg version,
. Group III the original film. A racial attitude , questionnaire . was “then adrmmste}\éd

Group IV did ‘not see any film, but responded to the questionnaire while the films were
shown to the other gl'oups - .

<

)
A ~#

The Questionnaire - § ) o

No suitable ex1stmg questionnaire was found, for two main reasons. En’st rac1a1 -
attitudes have undergone considerable change in the United States during the past decade,
causing many questionnaire items to become outdated. And, second, in most of the
research on racial attifudes, college students were used as subjects. Asa result résearcherg
used questlonnmre items that were not necessarily ‘suitable—in terms of grammatxcal, N
structure and vocabulary—for non-college-level subjects.

A few suitable items were found in the questionnaire developed’ by Wopdmansee and
.Cook* and previously ,used to measure racial attitudes of military personnel. 5 Several
add1tlona] items in that ,questionnaire had a suitable content but had to be rewritten.’
Most of the 46 jtems,in the’ qu&ctlonnalre used in the present study were entirely new.
Each item consisted of a statement with which the subject could either agree or disagree.
For half of the items, agreement—and for the other half, disagreement—was interpreted as.
reflecting a more egalitarian’ (i.e., less prejudiced) attitude. The questi,onnaire “is -

reproduced in' AppendixC. v ‘
. The test-retest reliability of t.he questionnaire, computed with Horst’s modified
Kuder-Richardson formula, was 95. The data of Group IV were used for thls
comput.atxon The same data wvere used for a ‘scalogram- analysis developed by Green.®
This analysis yielded a coefficient of reproducibility of .86 and an index of conmstency
of .34.

"Kiesler et al., op. cit., .

2H.C. Triandis. Attitude and Attitude Change, Wiley, New York, 1971. :

3 Random assignmént was achieved by the way the subjects were directed to the fout busses that
transport,ed them to the location of the experiment. As they arrived for boarding .the busses, the first
subject was told to take the first buﬁ the second subject the second bus, etc. Each of the resultm‘g four ~
groups were taken to their respective rooms by a noncommissioned officer. Five sub)ects were excused by
their NCO after being assigned to their group, because they had other.commitments. As a result, the fou;
groups had 50, 51, 51, and 47 subjects, respectively. The subjects were not tofd about what they would
participate in before being seated in their respectxve rooms. .

4J.J. Woodmansee and S.W. Cook. “Dimensions of Verbal Racial Attitides, Their Identxficatxon and
* Measurement,” Journal of Personalxty and Socjal'Psychology, vol. 7, 1967, pp. 240-250.

S5N. Gaines and H. Haite. An Evaluation of a Race Relations Seminar, Research Branch
Report 10-73, Chief of Naval Technical Training, Naval ‘Air Station Memphis, Millington, Tenn.,
April 1973. 1

&B.F. Green. 'A Method of Scalpgram Analysis Usmg Summary Statlstxcs,”Psychometnka Vol 21,
1956, pp. 79-88. - :
. ’-",
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Procedure o4 - ' : - . ]

** The subjects we;:e brought to élassropms following a moming of ‘field; tfammg .\

<

activities. Each group viewed its. respective filni in a separate cla¥srgom equipped with
several 234inch’TV monitors. Groups k;*II, and TII were told that they had been asked to *
come there to help the Army evaluate a rdcé rélations film, that they would be shown a
film and 'would then be asked to fill gut a questiopnaire. Group.JV was told that they:
had been asked to come there to participate in an Army survey of soldiers’ feelings abouit .
race relations. Additional information was given on the cover sheet of the questjonnaire
(see Appendix C). - ° ' XN D . { -

MRS - ! I ° o ’ LV - * ."" )
f‘t‘ ’ - . :/.'. e , - ‘\ '- . \:?
’ CORESULTS T T . g ] ;
- ,' [y ¢ s « “\ ‘Y - - & b'l .
The questionnaires -were scored by counting the number of egahtarﬁran responses
: ‘made by each subject.t The- percentages, of egalitarian .responses for each item by each
group are shown in Appendix D. The mmeans and sfagdard deviations for the four groups

" .were as folldws: L R ‘
] .‘Group L teo - . h‘&ean_ .- ,?f 8.D. . , v
S ’ . Vo :{ e a "“‘.: . ol
7,1 (Saw model-changing version of film) .; 325 Y .9.04 .
‘W.  (Saw model-not-chatiging version of film)  27.7 T 1125
Il  (Saw film without model) ..~ ~.. ~32.6 . +9.76 -
) ‘MIV ¢ (Did not see ﬁlm) N ’ i . ) & - ' 27.6 . 10.03: “
[} - . ' .. . N >
An anulysis {of variance of the data yielded the following results: ,
. = - . ’ . . . (
- " Source " v df - %: %> MeanSquare . F ‘
L y - Between g3 4033y 3.91* 2
Within - - 195 - 103.10 - T~ e
*p<0l - _ [ - SR : : A

- .Y . .

5 Comparisgns‘ of ,i%dividual group.,mearis, using a t test, yielded significant differences\ -
between the following pairs of -groups: I and ‘I, I and 1V, I and I, 11 and IV (p < .2,
two-tailed, in each case). - o o e ) '

* The results show that:. - . - - . .

(1) The modél-changing vetsion of the film did not produce a greater change in,
attitude than the film without the model. += . ° :
(2). The model-not«changing version os»the film did not produce a change in
* attitude. L e ~ 'S
(8) The model-changing version«'of 'thg"‘ film and the film withouz the, model
~, produced a significant change it attitude. - 20

" These results can be, interpreted as indjcating that the hypothesized influerice ofthe

model’s attitude -chfange did not occur, while the presence of a fnodel ‘whose attitude ‘did

N

not change had a significant negative, effect on the audience. It caused the message to

lose its persuasiveness. - . ) P ¢
) 4, ' . X
Y o ' DISCUSSION.
!‘ , s \ - . . .,

With respect to the failuze of the model-changing version bo“p_;oduqe a greater
_ change m attitude than the original film itself, the fglloviing‘ explanation is suggested. In '
writing the script; the ‘detisions on whéat weuld consfitute the appropriate initial attitude
e oy "

. , .
- ALY




,,,,,,

w x,

oﬁ 'tiie model, and the appropnate amount "of. change, were m;phcxtly based on

. assumptions about the existing attitudes of the subjects. As noted earlier, the optimum

~ ihitial attitude of the model was dssumed to be one as s;.mﬂar as possible to that of the. !
. Slibjects; and the maodel’s optlmum change was assumed to be somewhat greater than that

whxch the, message itself would produce. In examining the percentages of egalitarian
responses of Group IV for each questionnaire ifem, it was noticed that for a large
_majority of the items the percentages were conslderahly higher than expected. This
suggests that the subjects had implicitly been assumed to be more prejudiced than they
actually were. It is likely that this influenced the script writing so as to cause the model’s
__initial attitude and his subsequent change to be of less'zhan Optlmuﬁ:. walue for most of
" the subjects. | ,

It is suggested that, future research concerning. the ,effects of a model’s attitude

.. change on the’ persuaswen&ss of a message (a) should involve prior determination of the
_ .existing"attitudes (on the given topic) in the populatlon from which-the subjects are to

o be'dBtamed and (b) should systematically vary the initial attltude of the model, as well

.as tHe 'degree of the model s attitude change. An alternate appmach would be to use a
. -pretest-posttest d in an attempt to determine what relatlonshxps exist between model
" variables and subjeot variables. However, such a design would be quite unwieldy because

. of the need for determmihg the effects of the pretest sensitization and of the pretest-film

teta,etlon for each versmn of the film, -*

Bl ’?\ ~
_—
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' ' ) Appendix A . !

SYNOPSIS OF THE FILM, BLACK AND WHITE: UPTIGHT .

b

The myths that perpetuate prejudice against black people in our society -and the
subtle ways that hate is learned are explored in this film. The social and economic
differences that do exist between blacks and whites are caused by historical ix#equities in
education and economic opportunity, and are in some cases even perpetuated by laws.
The riots that have erupted in the cities throughout the United States have forced basic
issues of injustice to the surface for all Americans to face. There are no easy ways ta
solve the problems caused by prejudice, but examples are given of areas in w‘hich blacks
and whites working together in a. combined effort with government and business can wipe
out the hatred and misunderstanding between the races. This film acquaints the yiewer
with the subtle and sometimes unconscious manifestations of prejudice as well as the
more obvious. It encourages viewers to look more closely at their own attitudes. This
film provides some answers to people who may ask, “What can I do to help?”

-f
LABR

N




Appendix B ) . Ll

3

COMPLETED SCRIPT FOR.THE EXPERIMENTAL FILM

EVALUATION OF RACE RELATIONS FILM Sy

’.".- . * . v '\

i

This appendix contains the script for the. reactions of the model to various segments of Black
and White. Uptight. It also includes the script for the portion of the fnlm that precedes the showing
. of Black and White. Uptlght which was included m the teport text.) The model’s reactions were the
same in both versions of the experimental film for the first three interruptions of Black and Wh/te

Uptight. A summary of what the model is reacting to is given before each reaction. ¢

THE PLACE: An Army post TV studio
THE TIME: Today

THE" CHARACTERS: An_ Army * soldier, Pfc: |
* John Kelsey (“viewer'), who has$ been told
to the studio to particjpate in the:gvalu-
ation of an Army race relations film.
A WAC, Sergeant Patterson (“interviewer”).
"who works at the studio. . i

~

5
*

C ..

The e begins with the viewer already seated.
(The’interviewer enters.)
INTERVIEWER: Good morning. .

VIEWER: Hi.

INTERVIEWER: You're John Kelsey.

¢

VIEWER: Right. e,

\ L]
INTERVIEWER: I'm Sergeant Patterson. (She.
sits down.} | ‘guess you know why you've
been asked to comie here to the studio.

VIEWER: Yeah, I'm supnosed‘to see a film.

INTERVIEWER: That's right. We're going to
show it to you on this TV set right here.
{She points to a TV sét in front of them.)
We‘re evaluating several films on race tela- .

tions for the Department of the'Army, The ~

, ohe we're fooking at today was made five

“
-
¢ . -

[
[y

A Y
years ago. So it's a little ciated. We've
selected a group of soldiers—like your-
self—to take 8 look at each one and give us
their reactions, By doing this we can find
out which is the best one.

VJEWER: And what are you going to do-with"
it? )
INTERVIEWER: We will recommend that_the,
film that gets the best ratings be used in
the Army’s race relations training program.

4 -

VIEWER: | don’t think it’ll work?

INTERVIEWER: You don't think what will
work? ’

VIEWER: Changing’ people’s mind about race by '

showing them a film, -

INTERVIEWER: You don't“iink so? . h

VIEWER. No..It wont have any effect on them.

INTERVIEWE'Rt Why do you say that?

. VIEWER; A lot of people have prefty strong

feehngs about that,.you know. And looking
ot a mowe |snt going to make any dif-
" ference.’ Besides some people don't even
want to’see this kind of film, l've seen
some guys just go to sleep on it. '

»

L




we

_ INTERVIEWER. Well, we don't expect that :t’l‘

. " charge anybody’s mind. But maybe it will

. e at least get them to think about their racial

: " attitudes.’ ' .

VIEWER: 1 know,the films I've seen haven;t had

» any effect on me. Actually¥l doa't see
how they could have, anyway. -

-

«
s

oo

-

* > INTERVIEWER: What do you mean?

VIEWER: Well, I don't thlnk
pre;ud:ced than anybody else,

iNTERVlEWER; .So0 you get along'all r‘ight?

VIEWER: 1 don’t have anything against blacks,
as long as they don’t cause any trouble We
had quite a few of them in the high school
| went to. We got along all ngl".

y INTER)/IEWER: How about
service?

now, in the

Vi«EWER: No problem. ' .
INTERVIEWER: Everything’s O§? .

VIEWER: Every nowrand t.hen, things, get kinda
tense, but that's not because of prejudice.
There are always a few troublemakers, you
know. And, people resent it when the
blacks want special treatment. | guess | do
too.

) INTERVIEWER: It looks like they’re ready in

the control room. Now, we're not going to "

) . show you the whole film all at once, We
would like to get your evaluation for dif-
ferent parts of it. So we’ll show you just a
{hvy,mmutes at a time, and theh stop it and
get your evaluation for that part. OK?,

.

VIEWER:, OK.
SR
INTERVIEWER: (To control room operator)
Wfa’re ready. You can start it now.

’

(They turn toward ‘the TV set in front of them
- to watch the "beginning of Black and White:
Uptight.) " t

0 ’ »

Im any more

25

-

1. Summary - Various subtle ways in which racial
prejudice manifests itself among white people.

N
\
’ Reaction  _ ’
(Both versions)
VIEWER: | guess it's going to be one of those *

films that say "Its all your fault.” \

INTERVIEWER: What do you mean? “.

VIEWER: Wéll, he's trying tcfell us that most
Mhite people are prejudiced against Negroes, -
.and that’s what causes the problems. | don't

think that’s true. Just because | might not
drink from the same glass, that doesn‘t -
meap I'm prejudiced, 8oes it? | wolldn't
drink from anybody’s glass f | thought
the guy could be sick. And if | don't

‘  want to go to a black dentist, maybe it’s

" becausé | think he had to go to a black
dental school.

.,‘ - .
INTERVIEWER: You think the movie is going
to be unfair to whites.

VIEWER: It sure-Jooks that way from‘the way

it’s starting out. . -
INTERVIEWER: What about that little scene in .
the doctor’s office? How do you feel
about that? ' { - -
v
VIEWER: (Shifting in chair, scratching neck)
Well, that’s the same type of thing. \
" -

INTERVIEWER: What do you mean?

. just because a guy wouldn’t i

[

VIEWER: | mean.
want his wnfe or h|s suster to go to.a Negro
doctor, that doesn't mean he's prejudjced .
There are some things where it may jist be
better all around not to mix the races.

o‘\ -t

INTERVIEWER: M-hmm. ~

- ¢ SN '
VIEWER: s it all going to be fke that?
[ 4

INTERVIEWER. Why don’t we play some more
. of it, &nd you can see.for yourself.

VIEWER: OK.

243 e




2. Summary - Scenes.of protests and riots by
. black people.

[}
.

' Reaction
. (Both versions)

»

INTERVIEWER: Well, how about this part?
VIEWER: This isn't so bad. At least we're-getting ’
the.other side of the story. | mean, the
things about Negroes that cause a lot of

white people to feel the way they do.

INTERVIEWER: You thmk this part of the film
isn't as unfair to whites as the beginning was?

.VIEWER: Right. The business about weifare,

‘ and all the rest. And all that protest and
violence. I’m not saying that some of their
gripes aren‘t justified. But all that rioting
isn't going to get ‘em anywhere. Hell, |
got gripes toq and | don t go out and riot!

INTERVIEWER: (Talking to the technician in
the control room) All right, play the
" next part.

3. Summary - Forceful demands for equal rights

‘by\bl/ack speakers. '

Reaction
(Both versions)

-

INTERVIEWER. What do you think of this part? :

VIEWER: People aren‘t going to like that.

INTERVIEWER: Why? 4
L

VIEWER: That blagk kid is getting all excited
+over this school integration problem. That's
the way they are though. They, like to make
_ abig fuss over everything. They want to
have everytl:uing right away.

INTERVIEWER: What would you do if you'were
in his place?

INTERVIEWER:

.

‘

VIEWER: Me? What would ‘I do? | don‘t know.

0. 'Y

-

middle-class black family. - ’
_ Reaction
{Model-Changing Version) .

INTERVIEWER That 10 to 12 thousand dollars
a year isa listle out of dgte Today a guy
wou’d have'to be %rmng}_at lea,st $15,000 tc
have a home like that.

S

14

VIEWER. Yeah. But what are theéy trying to
prove? That's not the way any black heigh-
borhoods look that I've'ever seen. A lot’
of them,are just slums. But’f guess a‘guy
making $15,000 wouldn‘t live in the slums.

{Signals to control room to
continué.)
)

Reaction
{Model-Not-Changing Version)

INTERVIEWER. That 10 to 12 thousand dollars
a year is a little out of date. Today a guy
would have to be earning at least $15,000
to have a home like that.. o

VIEWER: Yeah. But what are they trying to
prove?. That's not the way any black neigh-
borhoods look that I've ever seen. A lot of
them are just slums.

R

{Signals to controliroom to

’

INTERVIEWER?
continue.)

Y
o

.
~——

5. Summary - The psychological and physiological

effects of ghetto life on black children.” *

Reaction
{Model-Changing Version)
- ) \ 4
INTERVIEWER: What is your evaluation of
this part? ’

Tr

4. Summary t Portrayal qf life ih the Hack ghetto
contrasted to the home of : suburban

|
-
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{
s 1 o ‘ |
_VIEWER: It's all right. It shows that poor peogle |, VIEWER: Useful for what? .- o
" are worse off in a lot of ways. But that's ‘ ’

AN

. true for poor white people too. It's just INTERVIEWER: In;a movie an race relations.
o . that there are more, poor among the black - o
: than among the white. | guess that’s the * VIEWER: Well, it’s useful information, if it's true.
. problem. | think this part is OK. He tells - ‘ . ,
you a few things that'maybe you didn’t . INTERVIEWER: Let’s look at the next part.
] know. | mean about the problems bfack ' ' .
. .4  people have Jiving in the city, bad neigh- ~ ) ) : v
. borh and,all that. . . ULt
] . oods a * 7. Summary - Some white people:sympathizing ;
’ ith Blacks and saying that protests and -
X INTERVIEWER: OK, let's go on and see some ots hod o ex;’;c"f Sk
more of the film. ‘. " N
. . 4 . . . 1 \
Reaction Reaction . a
> ’ Model-Changing Version) =~
{Model-Not-Changing Version) (Model-Changing vers e
’ § INTERVIEWER: What do you think of this piece?”’
, INTERVIEWER: What is your evaluation of this . you thi P
' ‘ part? n T VIEWER: Some of this is kind of hard to go
ﬁ ' e along with, . .
VIEWER: It just shows that poor people are . "
worse off, and that's nothing new. That’s INTERV IEWER:, What do you mean?
tsue for poor white people too. It's just , .
. f‘ ‘there are more Poor agong the black VIEWER: Well, the idea that the blacks had to
S . an among the white. But that's not, ridt to get a fair deal. Some people just
because of prejudice o racism. A lot - won't believe that, even if it's true.
of them just don't warit to work their . .
. way °”‘f of being poor. That's why o \NTERVIEWER: (Signals to technician to con-
many of them are poor. tinue with the showing of the film.)
INTERVIEWER: (To the contro! room) Play the
nhext part. - - .
next pa A , Reaction
. ] N (Mpdel-Not-Changing Verslon)
\ INTERVIEWER: What do you thmk of this piece?
6. Summary - Explanations fog the large number
. * of ghetto families on welfare. wean: People won't like this part.
L . INTERVIEWER: Why not?
Reaction
(Model-Changing Version) VIEWER: Everybody is for fait play, but
! . . . there's no excuse for rioting. They make
o INTERVIErJER: Well, how about this part? it sound likethey have a righ; to riot and
) . ‘ .- bm\tﬁfngs down. That’s going to tut-
. VIEWER: -1 guess } don't know too much about ' peaple off. )
. ’ the ghetto. Some of this is new to me. .

INTERVIEWER: (Signais to technician to con-

INTERVIEWER: Do you thlnk this is useful tinue with the showing of the film.)

information?
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. . §)Summary - Some accomplishments by Blacks, ®
)~ I '
‘ L : -Reaction ~

& - * ¥

. : INTEBVIEWER Do you have any ¢cofmments

S 7 T fen this part? v

f'vgswea: (After 2 while of thought} No. .

. lNT&RV?EW_‘ER: 1.-et.'€,go on then and looR at
- ithe next part. "

~

v - . - -

.
-

. . ~ .Reaction
! + . (Model-Not-Changing Version)

" INFERVIEWER: Do you have any comments
on this part?. X . B

Al

VIEWER: No. (Reiuetantly) | guess lts all right.”
¢
INTERVIEWER: Let's go on then and look at .
the next part.

- K

’

9. Summary - Comments by black students on
subtie forms of prejudice in English language
usage. Differing views expressed by Blacks
on best course of action to achieve justice

: and equality. . '

. ¢ Reaction
{Model-Changing Version)
INTERVIEWER: Any comment?
VIEWER: Some of this is good, | think. Like in
¢ “that part where it shows that "“black” means
“bad’’ in the way we talk. You kqow, you -

rever think of that.

INTERVIEWER: How about the rest of this part'?

s .
VIEWER: | guess it's all right. It just shows that

blacks don’t agree among themselves, just
like whites don‘t.

‘ (Model Changmg Versnon ) .

.

4 , *
INTERVIEWER: Well, let’s look at the next piece.  ,
This will be the last one. . :
T ©
Reaction <

{Model-Not-Changing Vefsion)

INTERVIEWER: Any comments?

VIEWER: .Well,’bere is where we're getting into

who is causing the trouble. And it's’like the
womaniys, it's just a few trauble-makers
who cause the problems and get people all
stirred up.

A

t o .

o

- 13 .
INTERVIEWER: So you think this part is OK?

i don't think it makes that clear enough,
INTERVIEWER: Well, let’s look at the next piece.
This will be the last one.

VIEWER:

10. Summary - The film as a whole.

Reactidn - ' -
« {Model-Changing Version)

N

,

INTERVIEW_ER: That'g it. This is the epd of the
film. What's your overall reaction?~

VIEWER: Weil, it makes you think. There are a
-few parts here and there that people might
not like. But it's going to make them think. .
It's better than the other films they’re show-
ing .on the race problem. ¢

INTERVIEWER: Do you thu),k the movie is
unfair to whites? ; .
VIEWER: 1 guess | thought so when it started
out. But | think it's all right. There area . .
lot of things you don’t realize Gntil you
start to think about them. |.mean, | don’t
go along with everything he said. But, |
suppose there is a lot of prejudice around.
And people just don’t sge it. Butit’s there.
And, . . . .what was your question?




@

[

Q
-

— P (3

INTERVIEWER Do you think ‘the movie is
« unfair to whites? - g

-

VIEWER No \I guess not Maybe it |ust tells 4t
like it |s. "

- -
Ve

lNTERVIEWER Well, Thanks for comlng in and

giving us
= find out, if these fllms are any good.

_{They get up and’ﬁave the room.) .
Y . f 3 )

1 TLo#

~.. % Reaction’
(Model-Not-Changing Version)

INTERVIEWER That s it. This ns the end of
the film. ~ -~

H
-

VIEWER: (Stretchés and yawns)

\

“ "
Ay, : g
.

INTERVIEWER: What should be changed?

VIEWER:

&

ur opinion. That's the beft way to

&

| mean where it's one-sided. Like, the
problems poor people have. [t doesn’t,sho
.. the problems poor white people have, only
the Black. And the white'peoplé get the -
blame. They ought to change that part. |
"~ think it would be better if they showed

- both side$. | don’t mean that thereisn't -

~ some prejudice. But a lot of the problems

’

black people have don’t have’ anyth ng to
~do WIth.pl’E]UdICB {PauseR| guess that’s
about all | have to say.

-

INTERV{E’WER Well, thanks for coming in and

INTERVIEWER What's your overall reaction?

VIEWER Wéll it's got some good parts and -
.~ some bad ones. Some of this is out of date.
_ You ought to change a few things if you .

= -, want to use it. »
<

.

-

Helmngsz out in evaluating this film. That's
the‘besg way to find out if these films are
any good. ;

oy

(They get up and leave the room.)

I h e e e »w»,-,..
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This appendix contains the Racial Attitude Questionnaire used in the research. i
Forty-six statements are presented ifvolving personal reaction to blacks; after each
statement is a blank to be checked to either “agree” or “disagree” with the statement. -
. Two cover sheets are shown. The first was used with the, three“groupe of subjects
who filled out the questionnaire afteé seeing a film. Pe@q‘nd was used with ‘the group
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L - QUESTIONNAIBE . .
%A . - 7 !
. . y 2T B )
You have seen a par? of an evaluation of a race relations film, - (

To find out if the film is suitable for people like yoursélf, the ]

. Army needs to know HOW YOU FE E&;bout the Klnds}of LE . c

thifigs the fitm talks about. -~ A ° = & P PV SRV
. el J " 2! - ": sz,

> .
[ I o, .
Read each statement. Then make a CHECKMARK' to show e, )
. if you AGREE or DISAGREE with the 5tatelnent.’ ' . o '
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1.

3

This country would bgbetteg off with less mixfng of Blacks and Whites;

. ;.— If | were 90ti to a party with a date, | would not mind at all going with

an attractive black girl.

3. | would not mind accepting an?nvitatiian to a New Year's Eve party given b
a black couple in their home. + s
: Vs
. . .
4. The fact that Blacks have a lower average income than Whites show/s/t!)gt they
have less ability than Whites. . L7
5. 1f | were a teacher, | would not mind taking advicgiﬁ;(n/a black principdl any
- more than from a white pr’i‘ncipal. ) 7
6. School integration is a mistake:~ ~ 0/4
7. 1 would feel uneasy dancing with a black girl in a public place.
8. The people of each state should be allowed to decide for themselves how much
integration they want in their state.
9. If 1 am going out to eat in a restaurant with another fellow, | would rather
not go with a Black. ‘ . i
10. School integration efforts should continue until all school segregation
. isabolished. .
11. People should not have theright toruna business in this country if they
will not serve.Blacks.
12. . | would rather not have Blacks swim in the same pool as | do. * -
13. | can easily imagine myself falling in love with and marrying a B_Iack.
14, | feel the sa;he respect for a Black who is in a higher soeial position as |
would for a White in that position.
- 3 oL T
15. White barbers and beauticians should have theright to refuse service to
a black customer.
. N A
18. If | was being interviewed for a job, it would not matter to me if the &
interviewer was black.
17. Itis a mistake t6 put Blacks in jobs where they can give orders
, o Whites. )
18. Integration willYesult in greater understanding between Blacks

gnd Whites.

o .

DO NOT GIVE YOUR NAME -
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(6)
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— 19)
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. ¥ N -
" ' K .' ¢ ’ . o )
. v T ) ' AGREE DISAGREE
19. The people of each community should Il;e allowéd to decide fo’; them- ] v
selves how much integration they want in their community. .19 ——
20 AII prwate schools should have theai'igﬁt‘to be gegregated —_— (20) e
21. The black race is just as lnteiligent as the whlte race. — (2i) — N
F ) 22 Blacks often complam about unfair treatment even when they are being ’ o
treated Ilke everybody else .. S | ) B—
. 23. | would not accept a-job offe?fram a firm where most of my.co-workers ] = -
S . would be black. o . Y <) R
24. It was right to pass a federal law requiring all hotels and motels to rent rooms
to anybody; regardles of race. = _ ) —_— {24
25. ({f.Blacks don't get ahead as much as Whrtes it's because they don't want to . :
) WOrk as hard., . . . ) —_ (25) ——— .
26. |If | were giving a pa;ty | would not mind' inviting‘ some Blacks. S ——— (28) — t
» e
27, Alotof  Blacks expect special tmtmemnust because they areblack, —_— e —
*  28. Noblack man would ever make a good Pmdent of the United States, ' .
even if he could be eleated. . .. — {28) — ,
,
_29.  In most cases school mtegration is good for both white and black children )
alike, i “ L. —_— (29) —— . ]
30 Prw e swnrnmlng clubs should be open t0 anyone who qualifies for e
membership, regardless of race. . =~ - . e (30) ———
31. Inthe Iong run we would be be;tef off if we did not allow marnages‘
between Whrtes and Blacks. L — (312) —_
+32. Integration has been too slow. LI T bo (32) ———
- - ¢ A . _
33. | tould not fall in love with a girl if I knew she once hada black boyfriend. - . (33) ———
34. | wouldnot mind renting an apartment‘in a building where there | are some f( ' )
black tenants.” R : ‘ —_— (34)
—~ "~ ) - 7
. 35. If7 had to go into combat, it would make no d ifference to me whether | :
sarved under a white officer or a black officer. . —_— (35} ———
e 36. Children should not have to attend #school other than the one nearest their .
home, even if that means keeping some schools segregated. * —_— (36} e
. . % .
37. Ifiwereinan Army hospital, it would make no difference to me whether

a white doctor o a black doctor treated me, ‘ P —_— 3

DO NOT. GIVE YOUR NAME
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41,

42,

‘_8.4

" 45,

46.

-

’

A home owner should have the right.to refuse to sell his house to people
of another race, :

.

* .
If my wifelor glrifriend had to go to a medical clinic, it would ngt matter to

. me if she was treated by a black doctor, ~

>
‘

- Integration has been oo fast.. N
. .

A\

Most racial_troubles are the result of unfair treatment of Blacks by \Whi}?.’
Blacks do rot get their fair share of opportunities to improve themselves
economica!ly. . '

There § xs too much talk about equal nghts for Blacks and not enough about

equal rights for Whites. ,

A Black can usually not get a fair trial with an all-white jury.

3 Co 4
On the whole, Bla\cks are jyst as honest apd trustworthy as Whites. 7
, \
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DO NOT GIVE YOUR NAME

In the Am)‘y& lot of Blacks get special treatment just because they are black.
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A.pne;xdix D
i PERCENTAGES OF EGA‘UTARIAN RESPON_SES

This table shows the pefcentages of egalitarian (i.e., less prejudiced) responses made
for each item of the Racial Attitude Questionnaire by each of the four groups. GroupI
saw the model-changing versan of the experimental film. Group Il saw the model-not-
changing version. Group IIl saw the original version of Black and thte Uptight,
Group IV did npy see a film,
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10.

M.

12.

13.

14.

A

. . Group
Agree
or | il 1] [\
Disagree % % % %
This country would be better off with less mixing of .
Blacks and Whites, . (D) 78.0 58.8 725 68.1
If | were 90ing to a party with a date, | would not
mind at all going with an attractive/black girl. (A) 680 529 588 489
. . ) N , . ”-
| would not mind accepting an invitation to a New
Year's Eve party given by 4 black’ couple in their )
home. ; - (A) 80.0 76.5 843 78.7
The fact that Blacks have a lower average income .
than Whites shows that they have less ability than :
Whites. : . / ) 880 725 922 872
ifl were a teacher, | would not mind taking '
advice ffom a black principal any more t/han.from N
a white principal. {A) 90.0 824 94a 87.2
School integration is a mistake. A . (D) 660 529 588 51.1
| would feel uneasy dancgng with a black girl in a
public place. (D) 680 549 510 574
The people of each state should be allowed to
decide for themselves how much integration’they
want in their state. - ' D) 440 529 608 426
If | am going out to eat in a restaurant with .
another fellow, | would rather not go with a Black? (D) 88.0 76.5 86.3 830
School integration efforts should co}ninue untit ‘e ’ .
al! school segregation iiabolished. {A)- 580 490 66.7 468
People should not have the right to‘run 8 business .
in this country if they will not serve Blacks. (A) 74.0 58.8 . 765 70.2
| would rather not have 'Blaci<s swim in the same
‘poolasldo. - s . (D) 900 804 ‘8.3 787
| can easily imagine myself falling in love with ]
and marrying a Black. (A) - 480 2756 294 213
-1 feel the sama respect for a Black who isina ¢
higher social position as | would for a White in . ! .
that position. (A) 920 784 863 745
* )
36
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15.
16.
17.
18.

19,

21.

23.

24,

2.
27.

28.

-t

White barbers and beauticians should have the right

* to refuse service to a black customer.

If | was being interviewed fot'a job, it would not
matter to me if the interviewer was black.

It is 3 mistake to put Blacks in jobs where they
can give orders to Whites.

Integration will result in greater understanding
between Blacks and Whites.

The people of each community should be

allowgd to decide for themselves how mugh inte-
gratign they want in their community.

All private schools should have the right to be
segregated.

A

The black race is just as intelligent as the white race.
Blacks often complain about unfair treatment even-
when they are being-treated like evérybody else.

| would not accept a job offer from a firm where
most of my co-workers wouJd be black.

It was right to pass a federal law requiring all hotels
and motels to rent rooms to anybody, regardless
of race.

If Blacks don’t get ahead as much as Whites, it's
becausé t\hey don’t want to work as hard.

If | were giving a party | would nat mind inviting
some Blacks. ’

o
L

A lot of Blacks expect special treatment just
because they are black.

No black man would ever make a good President
of the United States, even if he could be elected.

In most.cases school integration is good for both
white and black children-alike.\

37
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Group
Agree

or § ] 11 v

Disagree % % % %
.(D) 740 706 882 87.2
(A} 960 765 941 89.4
(D) 920 745 882 89.4
(A} 680 549 745 553

- * .

ﬁ‘k (D) "480 471 627 426,
, , ;
0y 500 412 510 532,
- ;q{I
(A) 820 686 824 728
(D) 280 235 333 143
(D) 920 725 882 766

. .
(A) 840 824 | 96.1 fm.s

- ;
(D) 620 510 647 7383
(A) 880 804 902 76:6
(D) 320 255 353 85
(D) 740 706 863 70.2
\(A) 740 667 706 61.7°
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¢ g Group
- . Agree - -
) of 1 n i I\
. Disagree %’ % % %
30. Private swimming clubs should be open to anyone who ‘
qualifies for membership, regardless of race. (A) 80.0 '-784 824 7817
31. In the long run wewouid be better off if we did not .
) allow marriages between Whjtes and Blacks. . (D) 700 529 725. 660
“™ 32 Integration haz been too slow. (A) . 640 471 608 383
33. | could not fall in love with a girlif | knew she . g
once had a black boyfriend. ) 72.0 62.7 66.7 66.0
34. 1 would not mind rentmg an apartment |ka bmldmg )
where there are some black tenants. (A) 920 84.3 90.2 83.0
35. If . had to go into combat, it would makeno - *
drfference to me whether | segred under a wh:te
officer or a black officer. (A) 960 863 961 872
o . .
36. Children should not have to attend a school other .
than the one nearest their home, even if that means .
keeping some schools segregated. (D) 240 216 333 170
37 1f | were in an Army hospital, it would ;'nake no
difference to me whether a white doctor or a black .
doctor treated me. (A) 920 843 922 872
38. Inthe Army, a lot of Blacks get special treatment ,
just because they are black. , (D) 620 471 867 511
39. A home owner should have the right to refuse to L 2§
sell 5is héuse 10 people of another race. (D) 56.0 48.0 549 53.2
40. 1f my wife or girifriend had to go to 2 medical
clinic, it would not matter to me if she was treated
by a black doctor .., (A) 840 824 784 681
41. Integration has been 100 fast. ‘(D) 720 549 745 489
42. “Most rai:ial troubles are the result of unfair L
. treatment of Blacks by Whités. (A} 54.0 529 647 40.4
’ N &
43. Blacks do not get their fair share of oppartunities
to improve themselves economically. (A) 62.0 45.1 60.8 340
44. There is too much talk about equal rights for ’ ~
Blacks and not enough about equal rights for | )
Whites. ' (D) 560 204 451 277

A ]
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‘ - Agree
* or
Disagree
) A
. « 45. A Black can usually not get a fair trial with
’ - an all-white jury, : {(A)
y - .
46. On the whole, Blacks are just as honestand -
¢ trustworthy as Whites. {A)
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